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Mayoral Foreword
The Power of Collaboration
Steve Rotheram
Metro Mayor, Liverpool City Region
2020 will go down on record as a difficult year for many, but the UK’s Science Technology Engineering and Maths
(STEM) sector showed how it could pull together to tackle the challenges head on. Liverpool City Region has an
excellent record in the fields of research and innovation, and the science industries play a vital role in the economy.
Nationally, the Life Sciences sector alone has the potential to create approximately 133,000 jobs over the next 10
years1 and we want Liverpool City Region and our neighbouring areas to play a leading role in driving innovation
and growth.
STEM education and careers are the foundations of our technology society.
Industries and the economy in general are dependent on these complex systems that are taught in STEM subjects
in our schools, colleges, independent training providers and universities.
That’s why it continues to be so crucial that we nurture the next generation of STEM talent. These skills will power
our future, but they aren’t complete without creative thinking and collaboration.
The power and value of Science and Technology and its application across the health sector has become even more
centre stage as a consequence of the Covid-19 health pandemic.
Recent research from Engineering UK suggests that as a result of this period, 24% of 11 to 19 year olds surveyed
indicated that the pandemic has made them more likely to choose a career in healthcare.
Over a third of young people, (36%) reported that since the pandemic, being able to have a positive impact on
society has become a more important factor making their career choices.2
This reinforces the need for meaningful interactions with young people about their career choices and engaging the
next generation into vital STEM roles.
The SIP Liverpool Plus Careers Outreach Handbook has been created for employers in the science industries to use
and guide their employees through their careers outreach goals; it’s something that employers have asked for so
that they can more easily identify how and where best they can engage to support and nurture talent.
Engagement is crucial, and research shows the likelihood of pupils becoming NEET (not in education, employment
or training) is reduced by 86%3 with at least four encounters with business leaders or professionals.
This handbook features universities carrying out ground-breaking research, who are educating tomorrow’s
workforce, as well as organisations who are right at the heart of STEM careers outreach in the Liverpool City Region
and beyond.
Collaboration between businesses, organisations and academia is key to promoting STEM subjects, providing
inspiration for young people and helping to narrow our skills gaps.

1.
2.
3.

Science Industry Partnership (2020) Life Sciences 2030 Skills Strategy
Engineering UK (2020) Our careers, our future STEM careers provision and young people
Charity Founders4Schools (2018/2019) Annual Review and Accounts
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Chair’s Introduction
Inspiring the next generations into the
North West science industry
Andy Ludzik
Team Manager, Pharmaceutical Technology & Development, AstraZeneca & Chair of SIP Liverpool Plus
SIP Liverpool Plus was formed in 2019, in collaboration with Liverpool City Region Combined Authority, as a skills
forum for employers from across the North West science industries. In our quarterly networking meetings we
have been able to explore what the key skills challenges are, with employers attending from across the region’s
Pharmaceuticals, Chemicals and Medical Technology industry sectors.
Through our discussions we have seen that employers across the region are enthusiastic about promoting career
opportunities in our sectors to young people. We have also been able to learn about some of the organisations
undertaking excellent programmes to ensure that career opportunities within the science industries are promoted
into schools, colleges and universities in the region. The purpose of this guide is to direct employers to some of the
initiatives that are available, to help them learn about which may work best for their company. We hope it will help
employers to more easily navigate what can be quite a complex landscape, making it much simpler to decide which
to engage with.
By utilising the SIP Ambassador programme, we aim to build a strong local network of science industry
professionals who are trained to ensure that interactions with young people are as impactful as possible when
discussing career opportunities. If your organisation is yet to train any SIP Ambassadors, I would urge you to do
so. It is a really worthwhile scheme which helps to supplement any corporate social responsibility programmes you
may already have in place and is an excellent opportunity for employee continuing professional development.
Even before the COVID-19 pandemic, we were all too aware that young people were not always afforded sufficient
or equal opportunities to gain a quality understanding of the career prospects available to them. As employers
within the science industry, I feel we have a duty to ensure that all young people are given the best possible advice
to help them decide if a career in any of our sectors is something they may wish to pursue. Through SIP Liverpool
Plus, we are dedicated to demonstrating the breadth of exciting career opportunities the science industries have to
offer.
I hope you find this guide useful and that it helps you and your employees to inspire the next generations of talent
into the science industries across the North West!

www.scienceindustrypartnership.com
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Futures

In

Science

SIP Ambassador Programme
The SIP Ambassador Programme is your first step in reaching your STEM outreach goals. The SIP Careers
Manager provides comprehensive virtual training to set you up in the best possible way to complete
significant outreach activities. The SIP Careers Manager has experience in industry and education so
provides a well-rounded approach to STEM outreach.
SIP Ambassadors are a network of industry professionals (including apprentices) who have been trained
to engage, inspire and enthuse young people into careers within the science-based industries.
SIP Ambassadors work with young people, parents, teachers and careers advisers to promote the many
careers available within the science using industries. This is achieved through working with schools and
colleges. SIP Ambassadors present working in the science based industries in a positive light; dispelling
myths and stereotypes.
The Training
The training comprises a fully interactive session; practice delivering careers activities with constructive
feedback. It explains how to use the comprehensive SIP Futures in Science resources to deliver high
quality and meaningful encounters. SIP Ambassadors learn how to engage and plan for variety of
different ages, abilities, group sizes and session lengths
The Futures in Science Resources
The resources come as a ready to use package including Pupil Worksheets and Resource Cards, an
in-depth Ambassador Guide and Interactive PowerPoint with everything needed for the encounter.
Importantly, the pack focuses on careers in the science industries, showcasing the breadth of careers and
different routes in. It also links to the science curriculum and current scientific issues affecting our society
including sustainability, climate change, antibiotic resistance and plastic usage.
The resources are designed so they can be run as a whole activity to save time on preparation or to be
used flexibly to compliment any current outreach materials your company has.
The Output
Through the continued growth of SIP Ambassadors programme, your company will benefit from the
direct engagement with schools and promotion of careers in the science industries. Your company will
have a much greater impact on the attractiveness action the sector to young people than through
individual investment in schools outreach.
Work with young people, parents, teachers and careers advisors.
Promote the many careers available by visiting schools, colleges
Present working in the science industries in a positive light, displacing myths and stereotypes

www.scienceindustrypartnership.com
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The SIP have received brilliant feedback from the recent transition to virtual training. For example in
October 2020, 18 new SIP Ambassadors joined us from Victrex. Victrex said:
“Exciting to see the latest cohort of Victrex ambassadors trained and ready to support our
commitment in inspiring the next generation in Science, Technology, Engineering and Maths.”
From our training sessions we received fantastic feedback:
“Brilliant resources to be able to pick up and go whenever we have any future events – less
planning required and building of resources so more time can be spent on delivery”
“Very good and great investment of your time to enable you to help youngsters considering a
career in science”
“Great mix of PowerPoint and interaction. Very open and informal. It was good in the virtual world
we live in at present”
“A good insight into what is expected and what can be done to facilitate sessions. It was great to
have someone experienced in the field instead of someone who just trains.”
The SIP Ambassador Programme has some exciting plans for the future including; a University offer, even more
support for SIP Ambassadors and bespoke options. Watch this space!
Throughout this handbook, the SIP will showcase the brilliant organisations across the Liverpool region who
specialise in connecting the dots between SIP Ambassadors and outreach encounters. These organisations can
help you find appropriate outreach activities in your area and support you to create meaningful encounters.

Contact
01925 515200
rachel.brickell@cogentskills.com
@SIPambassadors
scienceindustrypartnership
sipambassadors
Science Industry Partnership

www.scienceindustrypartnership.com
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All About STEM

All About STEM works with schools and businesses, to
promote exciting and rewarding Science, Technology
Engineering and Maths (STEM) opportunities, inspiring
young people right across the North West!
As a bespoke STEM consultancy and events organisation, they manage a portfolio of educational
and business support focused on, but not limited to, STEM engagement and careers inspiration. Their
offering spans delivery of national programmes to tailor-made solutions.
The STEM Ambassador Programme
The STEM Ambassador Programme is a national,
government-funded scheme, coordinated centrally by
STEM Learning Ltd and managed locally by regional
STEM Ambassador Hubs. All About STEM manages the
Merseyside and Cheshire regional STEM Ambassador
Hub. The Programme aims to connect young people
with volunteers from a variety of STEM backgrounds,
to recognise the links between the school curriculum
and possible future career pathways and runs
complementary to the SIP Ambassador scheme.
Via the STEM Ambassador website, teachers, youth
leaders and other organisations can connect directly
with volunteers to request support for the STEM, or
careers-focused, lessons or activities. The website also
enables volunteers and their companies to promote
their outreach activities and opportunities to schools
and other stakeholders so they can engage with the
employer opportunities on offer. Companies can access
reporting of all STEM Ambassador activity, whilst
volunteers can access online training modules and face
to face sessions, resources and activity ideas and the
potential to achieve a national STEM Inspiration Award.
Contact: ambassadors@allaboutstem.co.uk for more
information.

All About Futures
All About Futures is a one-stop-shop of careers support,
available to all across the Liverpool City Region and
beyond. A programme of online masterclasses for
students, teachers, parents and more. Examples include:
•

Teacher CPD for transitional years

•

Interactive Map of careers support in the region

•

Digital Campaign of current career destinations

•

Parents apprenticeship expo

For more information, contact michelle@allaboutstem.
co.uk

Careers and Enterprise Company
All About STEM is one of seven partner organisations in
the Liverpool City Region Careers Hub, working to support
schools in achieving the Eight Gatsby Benchmarks of good
careers guidance. Companies and their staff can:
•

Register as an Enterprise Advisor

•

Support the Give an Hour campaign

•

Register as a Cornerstone Employer

For more information, contact :
michelle@allaboutstem.co.uk

www.scienceindustrypartnership.com
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ASK (Apprenticeship Knowledge and Support
for Schools)
All About STEM delivers the ASK programme
(commissioned by the National Apprenticeship Service)
across Cheshire, Warrington, Knowsley and Wirral.
The programme supports school and colleges in fully
promoting apprenticeships by ensuring they are provided
with up to date information and guidance. Companies
can support by:
•

Providing information and presentations to schools
about their own apprenticeship schemes

•

Encouraging apprentices to sign up to the Young
Apprentice Ambassador Network.

For more information contact: dave@allaboutstem.co.uk

CREST Awards
As the North West Regional CREST Support Organisation,
working on behalf of the British Science Association, All
About STEM promotes CREST Awards across the region.
Pointing schools and clubs to the support they need to
run the scheme. CREST Awards covers ages 5-18 and
encourages students to work like scientists, researchers,
engineers and designers to investigate and explore their
own project ideas.
Companies can get involved with the scheme in various
ways:
•

Sponsoring the cost of awards for a local school

•

Sponsoring delivery of a CREST Discovery Day for a
school or youth group

•

Encouraging staff to become CREST Assessors for
Silver and Gold projects

•

Gaining CREST accreditation for company resources
or outreach activities

All About STEM’s believes in ‘Making It
Happen’. To find out more about how their
team can help you make your outreach
and engagement ideas a reality, contact
michelle@allaboutstem.co.uk.

www.scienceindustrypartnership.com

Nuffield Research Placements
Nuffield Research Placements are engaging, real-life
research projects, which provide Year 12 students with
the opportunity to apply skills and knowledge learned
at school and work alongside researchers and industry
professionals. Placements last 4 - 6 weeks, which
includes some independent study for the students
ahead of the 2-3 week real-world research collaboration
activities with your organisation.
For more information, contact nuffield@allaboutstem.
co.uk

Bespoke Projects
All About STEM can support companies and
organisations in delivering bespoke projects to
reach target audiences and meet specific objectives.
Examples include development and delivery of:
•

Events programmes e.g. Big Bang North West,
Engineering Your Future

•

A programme of interactive primary school
workshops to promote renewable energy for
ScottishPower

•

An apprenticeship open evening on behalf of
AstraZeneca, Speke

•

A year-long programme of school’s engagement
for Unilever, including on-site experiences for Y8 &
9, a digital offering for Y10-13 and management
of the application process for the site’s Y12 work
experience programme.
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Catalyst Science Discovery
Centre

Catalyst is the only science centre and museum in the
UK dedicated to the science and technology behind the
chemicals industry and its impact on our lives - past and
present.
Through a range of STEM activities, interactive exhibits, hands-on workshops, entertaining science shows and
historical archives we have been inspiring and educating people of all ages for over 30 years. Thanks to a grant from
UKRI and the Wellcome Trust Inspiring Science Fund, Catalyst has recently undertaken an extensive programme of
refurbishment to make it the vibrant science centre you see today.
Science is not just vital for the success of businesses but also has broader implications. The major global challenges
of this century - climate change, pollution of air, soil and water, pandemic disease and cyber security - require
sound science and innovative thinking at the core of their solutions. Today’s students are tomorrow’s researchers,
scientists and leaders and there has never been a more important time to ensure they receive exceptional science
education.
Over 38,000 visitors pass through the doors at Catalyst each year, many of which are school pupils. From South
Cumbria to Stoke on Trent and from Liverpool to Leeds, education establishments from right across the North West
regularly attend the interactive shows or take part in workshops in the laboratory at Catalyst.

For local young people, experiencing Catalyst can help to raise aspirations and give them the confidence
to pursue a science related career.
Catalyst runs an extensive education programme of workshops and special events for pupils from KS1 through
to KS4. From engineering challenges (building a 13m cable stayed bridge) to careers events giving pupils the
opportunity to meet range of industrial partners to learn about a variety of scientific careers.
Another way in which industry partners can become involved with school pupils in their local community is to
sponsor a school to visit Catalyst to take part in a hands-on workshop, explore the new interactive gallery and see a
science show in our theatre. We arrange everything on behalf of the industry partner, we give them an opportunity
to join with the pupils on the day (and talk to the pupils about their business), we take photographs and we prepare
a press release following the event.
Contact details:
For curriculum links please contact Lucinda Lewis, Education Manager email lucinda@catalyst.org.uk
For sponsorship links or to be involved in Chemistry at Work Week please contact Meryl Jameson, Marketing
Manager email meryl@catalyst.org.uk

www.scienceindustrypartnership.com
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Case study: Essar Oil UK and
Catalyst Science Discovery Centre
Essar Oil UK teamed up with Catalyst Science Discovery Centre to deliver an initiative to support a number of
schools in their local community. Over a twelve month period the project saw 300 pupils, from ten local primary
schools, visit Catalyst to take part in hands-on science workshops and spend time exploring the three interactive
galleries at the centre.
The primary focus of science teaching in Key Stage 2 (primary level) is to enable pupils to broaden their scientific
view of the world around them and gain a deeper understanding of a wide range of scientific ideas. Pupils should
do this through exploring and talking about their ideas, asking their own questions about what they observe and
making some decisions about which types of scientific enquiry are likely to be the best ways of answering them.
They should draw simple conclusions and use some scientific language to write about what they find out.
On their visit to Catalyst, the first workshop the children take part in is called Further Investigation Skills and
links directly to the Scientific Enquiry element of the National Curriculum. Pupils use a unique piece of software,
(developed by the Catalyst Education Manager) to help them plan and carry out an investigation into the
neutralization of stomach acid. The software programme guides them through their experiments, helps them
gather results to present in graph form and encourages them to draw their own conclusions.
The second workshop, Explore Your Universe, introduces pupils to the exciting science that UK scientists and
engineers are using at the moment and links directly to the Sc4 Physical Processes section of the National
Curriculum. Through hands-on demonstrations with equipment such as a thermal imaging camera and a Van de
Graaff generator pupils investigate electricity, light and the earth and beyond.

The first of these sponsored visits took place with a visit from Stanlow’s closest school, Elton Primary, under
the supervision of year 5 teacher Kevin Manning. He commented:

“The content of the workshop, the equipment provided, the expertise of the staff running the session
and the venue were all very good. The explanations were perfect for our children. It was fun and
interactive and covered lots of areas that the children could then build upon. The visit definitely inspired
many in the class.”

www.scienceindustrypartnership.com
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Liverpool City Region
Combined Authority
Youth Hub – By BE MORE

Liverpool City Region Combined Authority has been working
together with the Department for Work and Pensions (DWP) to
support the establishment of a Liverpool City Region Youth Task
Force and supporting website.
The aim of the Task Force is to help support young people (principally targeting those aged 18-30) into
employment, including an apprenticeship- where appropriate. This support is designed to remove barriers that
young people face in securing meaningful work and which may include referrals to further training or further
support that helps them on their journey into employment.
The Youth Task Force locally is putting in place both an on-line and digital offer, whilst also establishing a physical
hub in each of our local authority areas to deliver face-to-face support to those who need and prefer this level of
support.
The face-to-face support will be delivered in Hubs established in partnership with those organisations who have
a tried and trusted record of engaging and working with young people, and who also have strong collaborative
arrangements in place with partners delivering services that support and benefit young people. The Department of
Work and Pensions are supporting enhanced services to be made available for young people needing extra support
to enable their talents and skills to be applied in the workplace.
Youth Hubs will be co-located in partners’ premises where many other valued services are already delivered for
young people and they are being established in accessible and convenient locations across the City Region.
DWP Work Coaches will be co-located in almost all Hubs, together with other youth focussed workers, to help
provide appropriate learning and employment support to help young people to succeed in the labour market.
One of only two national demonstrator Youth Hubs will be based at the existing Merseyside Youth Association in
Liverpool City Centre and this Hub is due to be fully operational in 2021.

www.scienceindustrypartnership.com
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Launched in December 2020, a new website will be the gateway to online support and digital resources helping
young people find the support they need to make the most of their skills and talents. There will also be a focus on
health and well being to support young people through these challenging times.
Bringing together a wide range of content, events and services including employment, education and training
support, we want to offer young people the building blocks to be successful in work, life and their community.
We would therefore welcome and encourage employers able to get involved: share free online recruitment focussed
content that will help young people, seeking to enter the labour market, find out more about your sector and the
opportunities within it. Whilst, not an exhaustive list, we would welcome information and support from Employers
and their wider business networks about:
•

Virtual Open days

•

Apprenticeships

•

Webinars

•

Virtual Tours

•

Sector focussed careers

•

Health and well- being events

•

Taster Days

•

Inspiration and Confidence Building

•

Training Opportunities

•

CV and Interview Support

Please visit the website, for more information about current developments and details about our physical Hub
locations and their offers.

For more information, or to learn and discuss how to become involved, contact Andy Frith or Rob Benson via
our dedicated Youth Task Force email address.

www.scienceindustrypartnership.com
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Liverpool City Region
Careers Hub
The Liverpool City Region (LCR) Careers Hub aims to ensure
young people develop their learning and understanding of the
world of work to ensure they have the relevant skills, knowledge
and confidence to make the right choices for their future.
LCR Careers Hub supports all secondary schools and FE Colleges across
Liverpool City Region.
The team of Enterprise Coordinators work with a portfolio of schools and
employers to raise aspirations and improve career outcomes for all of
our young people as a response to the Department of Education, careers
initiative with the Careers & Enterprise Company.
LCR Careers Hub is delivered by Growth Platform and has support from
dedicated partners - Elevate EBP, St Helens Chamber of Commerce, All
About STEM, Wirral Chamber of Commerce, Career Connect, Shaping
Futures and Liverpool City Region Combined Authority.
The LCR Careers Hub aim to:
Support and empower School and College Careers Leaders to deliver an
effective and inspiring Careers programme in line with the governments’
required Career strategy through the Gatsby Benchmark framework.
Create opportunities for businesses to engage with local schools and
colleges to raise awareness of employment sectors within the Liverpool City
Region and to improve employability skills and work readiness for students.
This is done through innovative and inspiring projects such as our Creating
Careers YouTube Channel, Enterprise Advisors network, Cornerstone
employers and Workplace Safari visits.
Promote networking and the sharing of best practice to create
opportunities for schools, colleges and employers to improve our local
economy and upskill our future workforce.

Find out more?
The LCR Career Hub are looking for employers and employees with a passion for raising the aspirations of young
people to get in touch:
•

Volunteer as an Enterprise Adviser

•

Volunteer to Give an Hour

•

Get in touch directly with the Careers Hub Team: careershub@growthplatform.org

You can also find more information about our work and events through our website and social media platforms:
Website - https://growthplatform.org/talent/careers-hub/
Twitter - @LCRCareersEnt

www.scienceindustrypartnership.com
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The Prince’s Trust
The Prince’s Trust believe that every young person should have
the chance to embrace exciting opportunities. So, it helps 11 to
30 year-olds to find the tools and confidence to try free courses
and start careers.
The Charity works with young people across Liverpool, Sefton, Knowsley, St Helens, Cheshire and the Wirral, to help
young people to live, learn and earn through free programmes.
The Trust help young people to start something new by building confidence, kickstarting a career, learning new
skills or exploring being their own boss. Alongside free courses that explore employability and self-employment.
The Trust also runs two programmes with secondary schools across the Liverpool city region and beyond – Achieve
and Mosaic. These aim to inspire young people to realise their talents, fulfil their potential and meet positive and
relatable role models.
The Achieve programme is aimed at young people aged 11-18, to build confidence, learn new skills and work with
others on a group project. The programme is completely flexible per school or centre so can run over a few months
or a few years.
The Mosaic programme offers mentoring in schools, creating opportunities for 11-18 year olds who are growing
up in our most deprived communities. Mosaic programmes aim to bridge the aspirations-attainment gap by
linking young people with inspirational role models and helping boost their confidence, self-efficacy and long-term
employability.
The Trust are looking for businesses and individuals who can volunteer with these young people, which include:
•

Virtual World of Work days – where young people can explore what it’s like in an office environment, hear
from different departments and learn about a number of career paths.

•

Virtual inspirational talks – where young people can be inspired by local role models and find out about new
industries.

To find out more contact The Prince’s Trust:
Tracey Ainsworth, Operations Manager
Email: tracey.ainsworth@princes-trust.org.uk
Website: www.princes-trust.org.uk

www.scienceindustrypartnership.com
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Liverpool John Moores
University

LJMU’S Careers, Employability & Enterprise Service.
Connecting you to degree-level talent and the workforce of the
future
Liverpool John Moores University is regionally, nationally and internationally recognised for
its work with employers. Our aim is to transform students’ employability skills and career
trajectories, while making a strong positive difference to our employer partners. Through LJMU,
you can explore new roles & ideas; get involved in developing the workforce of the future; and
talent spot. If you value access to committed students with the skills, attributes and knowledge
to help drive your organisation forward, we want to hear from you.
This year, we are especially focused on supporting
Liverpool City Region SMEs that are new to the LJMU
Funded Internships Programme and projects that aid
business recovery, adaptation and resilience in the
context of Covid-19. Start the ball rolling by visiting
this website.

LJMU Funded Internships Programme
Host a student for a 4-week, LJMU Funded Internship
and:
•

explore the possibilities presented by degree-level
talent in your workplace

•

inject fresh ideas, perspectives and knowledge

•

build a relationship with LJMU and identify other
opportunities available

LJMU will also be launching ‘LCR Graduate’ this year a major European-funded programme that will provide
bespoke consultancy and practical support to SMEs to
explore the difference degree-level skill can make to
future success.

Students will gain:
•

an opportunity to progress their employability skills
and career goals

•

an insight into the day-to-day reality of different
roles, sectors and business types

•

a boost to their CV

•

payment for their work, fully-funded by LJMU

www.scienceindustrypartnership.com

Placements
A wide range of our courses include short-term or yearlong placements that students complete as part of
their study.
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Volunteering Opportunities

Advertise your job opportunities

LJMU students and staff are actively encouraged to
participate in volunteering and we host a volunteering
fair every academic year.

Advertise your vacancies with us and reach thousands
of students and graduates, at no cost. You can
advertise the following opportunities:

Set student projects
You can set projects or case studies for students that
academic staff will use in their teaching, or that
students complete for their dissertations.

Unitemps at LJMU – fulfilling your
temporary vacancy needs
Unitemps is LJMU’s own recruitment agency, flexibly
addressing your temporary and part-time recruitment
needs. If your organisation requires a student or recent
graduate for a role, including at short notice, contact
our Unitemps team and they will help find the right
candidate for you. For more information, visit.

•

Graduate jobs / graduate schemes

•

Paid sandwich years

•

Internships / Short placements

•

Work experience

•

Research projects

•

Voluntary work

Follow this link to set up an account for our job board
and post your vacancies. For more information about
setting up an account and our terms and conditions,
click here

Campus-based Careers Zones

Be a guest speaker

Visit one of our campus–based Careers Zones (virtual
alternatives are available at the moment) and raise
your profile among our students. Promote your
organisation and current or upcoming opportunities.

LJMU is always on the lookout for guest speakers –
provide a real-world context for our students’ learning
and put your organisation on their radar early.

Attend an event
We host regular recruitment fairs and employer events
(including online) that will connect you directly with our
students.

How to get in touch
If you would like more information about how to get involved with LJMU, please contact our Employer Engagement
Team at: employerengagement@ljmu.ac.uk

www.scienceindustrypartnership.com
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University of Liverpool

Employer Connections, Careers & Employability
“Our students are on a journey and we engage employers every step of the way…”
The University of Liverpool has been teaching and researching sciences for over 100 years. Their scientists and
students have helped deliver many scientific breakthroughs. Undergraduate and postgraduate courses across
the full spectrum of sciences are on offer at the University of Liverpool aiming to make the students experts in
their chosen field, while having the ability to cross discipline boundaries; a combination of strengths that is highly
attractive to prospective employers.

“Many students remain in the Liverpool City Region, upon graduating. To ensure the best opportunities are
available to students and graduates, partnerships with science based companies operating within the LCR is vital.”
Over the last few months, the University’s Careers & Employability Employer Connections Team has been redefining
what engagement might look like for employers wishing to engage with their students, during the current academic
year. Their approach enables a combination of employer led in-curricular and extracurricular real-world experiences,
internships, placements and a bespoke programme of virtual events to enable students to make connections, build
networks and get hired.
In 2020, the Autumn Programme included:
ConnEXPO – Employers were invited to host online interactive workshops with groups of students, covering virtual
assessments and recruitment processes, to help students perfect their techniques for a remote recruitment model.   
Advertising Vacancies – Employers looking to recruit for roles, such as: Graduate level roles and roles for
Undergraduates (summer internships and year in industry placements)
The Skills Enhancement Programme - Provided employers with the opportunity to offer set projects to multidisciplinary working groups of students (to be undertaken in a virtual environment), to enable students to fulfil
required tasks & key deliverables, that will be academically assessed and enable employers to assess the calibre of
our students.
Health & Life Science Employability Week - A week of activity that provided employers with the opportunity to
engage directly with Health & Life Science students, through a variety of options which included:
•

Get Hired - Opportunity for companies to profile their current and up and coming vacancies, that would
interest HLS students

•

Insight Talks - Companies delivered a short presentation, talking about their company, the types of roles they
can offer, what makes ideal candidates and what their recruitment process will involve.

•

Recruiters in Residence Panel - Q&A session for students to gain an insight/overview of the Health & Life
Sciences Sector, delivered by companies/professionals operating within the sector.

•

Career Journeys – Students keen to learn from their peers and want to be provided with examples of the
transition from degree of study into a particular job, profession and/or sector.

www.scienceindustrypartnership.com
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Case Study
Based at Sci-Tech Daresbury, ORCHA is the world’s leading health app evaluation and advisor organisation.
ORCHA help government, health and social organisations to choose and deliver health apps that will safely
make the biggest impact in improving outcomes. There are currently over 327,000 health apps currently
available to download, ORCHA’s tools help health professionals to prescribe and monitor the usage of health
apps.
The company approached the University of Liverpool’s Employer Connections Team at the start of lockdown
in March 2020, looking to recruit interns. The roles were for two Digital Health Reviewers, with a request to
identify candidates from a science related degree discipline.
A job brief was provided to the Employer Connections
Team, who were able to target the appropriate cohort
of students/graduates, identify and propose suitable
candidates, enabling ORCHA to shortlist and conduct
interviews. The successful candidates were appointed
and commenced their internships during July/August,
with one appointment being converted into a permanent
position within the company – both appointments were
supported with funding, through the Santander SME
Bursary programme.

Contact the team:
Paul Cullinan
Employer Connections, Careers & Employability
University of Liverpool
T: 07722796669 T: 0151 794 5847
E: pcull@liverpool.ac.uk

Website: www.liverpool.ac.uk/careers
Facebook: @LivUniCareers
Twitter: @LivUniCareers
Instagram: @LivUniCareers

Jade McGee
Employer Connections, Careers & Employability
University of Liverpool
T: 0151 795 1073
E: Jade.Mcgee@liverpool.ac.uk

www.scienceindustrypartnership.com
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