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Product/Service

Action

2017 Target

Partners

Ambition for 2020

Apprenticeships
and Levy

1. To increase the number of
Apprenticeships in the sector.

1. 4,000 apprentices into the
sector in 2017.

2. To deliver a quality assessment
service for science industry
employers.

2. 390 apprentices registered
by SIAS on science-based
apprenticeships.

20,000 apprentices into
the sector from 20162020 inclusive.

3. To deliver value for SIP Members
by supporting them in spending
the levy in ways that work for their
business.

3. SIP members to share best
practice on levy spend by
sharing case studies and
information.

4. Develop proposals to ensure that
the levy raised in the sector is spent
in the sector.

4. Data produced on levy raised
and spent from SIP members
and the sector.

Institute for Apprenticeships
(IfA), SIP Apprenticeship Working
Group (AWG), SIAS, Office for
Life Sciences (OLS), Department
for Education(DfE), Ministerial
Councils, Association of British
Pharmaceutical Industry
(ABPI), Chemicals Industry
Association(CIA), BioIndustry
Association (BIA), Association
of British Healthcare Industries
(ABHI).

Funding and
Investment

1. To secure funding and investment
into the science industries to support
the Strategic Skills Action Plan.

1. £890k of skills investment
through funded projects.

Local Enterprise Partnerships
(LEPs), Regional Bodies, Local
Councils.

£3m of new funding and
investment into science
industry skills initiatives.

Careers

1. To grow the SIP Ambassador
network and strengthen the SIP
Careers Outreach programme.

1. Active network of 250 SIP
Ambassadors from SIP
member companies and
subscribed ambassadors.

Careers Working Group (CWG),
STEM Learning, Federation
for Industry Sector Skills &
Standard (FISSS), DfE, Employers,
Medicines Manufacturing Industry
Partnership (MMIP)

Active network of 1,000
SIP Ambassadors.

SIP Members, Ministerial Groups,
Trade Bodies. DfE, Department
for Business, Energy and Industrial
Strategy (BEIS). Department
of Health (DH), UK Trade and
Investment (UKTI), Professional
Bodies

Recognised as the
authoritative employer
voice on UK Skills. Industry
sponsored annual
publication.

HE Providers, Learned and
Professional Bodies, DfE, Life
Science and Industrial Science
Trailblazer Group.

Network of science HE
providers linked to SIP
across the 4 nations.

DfE, IfA, BEIS, Trailblazer Group,
Trade Bodies inc ABPI and CIA.

Full comprehensive
range of Trailblazer
Apprenticeships
developed.

Introduction
SIP employers have come together to take
responsibility for the skills they need to grow
excellence and innovation.

2. To improve the quality of work
experiences for both employers and
school students.

Skills Strategy

We are determined to make specialist,
STEM education an option that leads
to long term career success and to
support our sector in getting the skills it
needs now, and for the future; including
for exciting, new occupations and
technologies for which there is currently
limited skills supply and for those
which are only just emerging – from
synthetic biology and cellular biology to
formulation technology.
This is the second SIP Operational Plan,
setting out what we are aiming to deliver
in 2017.
SIP members regard this level of
operational detail, with targets clearly
set out, as a critically important aspect of
our mission.
The SIP is first and foremost a strategic
body – and as this report goes to press,
we are also set to launch our Strategic
Skills Action Plan, which has a five year
horizon. This sets out the cross sector
collaboration with a range of key
partners which is required in order to
future-proof our sector, and to support us
in planning for the future.
We are adamant that the impressive
number of learners, apprentices and
STEM ambassadors which have been
delivered so far, should continue to be
a clear part of our remit. Our work so
far has seen over 5,400 learners on a
range of skills programmes – as well
as key strategic initiatives, from the
establishment of an Apprentice End
Assessment body (Science Industry
Assessment Service) to the development
of a high quality Provider Network.

So we have set ourselves a number of
clear targets for 2017. The delivery of
these will be supported by our expert
skills partners in the landscape. This will
ensure we meet our milestones, as well
as pursuing the very best conditions for
success.
All of this will be achieved within
the context of a fast moving skills
environment – indeed against the
backdrop of the most significant skills
reform in decades – from a completely
new funding system for apprenticeships,
including the Apprenticeship Levy, to
an employer-led overhaul of Post-16
education.
And this reform is now set in an even
broader strategic Government framework
– the newly developing Industrial
Strategy, for which we will be leading
on the development and submission
of a sector skills proposal to fit into the
Industrial Strategy as part of a new
Sector Deal.
We recognise that all of this reform
and change presents challenges and
opportunities for science employers,
and our members will continue to work,
in conjunction with Government and its
agencies, Trade and Professional Bodies,
Providers and Higher Education Institutes
to meet the skills challenges facing the
science sector now and in future.

1. To refresh the SIP Strategic Skills
Action Plan.

1. Annual review, refresh and
publish.

2. To consult with partners to develop
a proposal for skills as part of
the sector deal for science in the
industrial strategy.

2. Input the SIP submission
as part of the sector deal
for science in the Industrial
Strategy. (including the
unspent levy proposal).

3. Develop and communicate the
effects of Brexit on the sector,
assessing the impact on skills,
competitiveness and inward
investment.

Higher
Education

1000 apprentices
registered by SIAS on
science-based apprentices.

3. SIP member employer survey
analysis completed and results
published.

1. Set-up a SIP HE Working Group.

1. HE Working Group in place.

2. To grow the number of placements
into the sector to create a supply of
work ready students with knowledge
of business processes and industry
experience.

2. 140 Science Placements
achieved.

3. To consider the HE actions arising
from the Red List, Watch List and
Wish List.

Malcolm Skingle, Director,
GSK and Chair of the SIP Board

2. Employer work experience
Good Practice Guide produced.

Maximising investment,
minimising bureaucracy
for employers i.e.
companies get back at
least what they put in.

3. Actions developed for the Red
List, Watch List and Wish List.

300 science placements
per annum.

4. Degree level standards
included on the Trailblazer
Standards Development Plan.

4. To support the development of HE
Apprenticeship standards.

Further
Education & Post
16 Reform

1. To engage with the Institute for
Apprenticeships and Technical
Education to ensure education
reform and apprenticeship standards
are fit for purpose for the sector.
2. To prioritise further Apprenticeship
standards development using the
Science Sector Occupational Map.

Providers

1. To maintain the network of quality
Assured Training Providers.

1. 10 employers from the science
industries on the IfA forums.
2. 4 New Trailblazer Standards
developed and available
including degree level
standards (see HE action 4).

1. National network of providers
in place delivering access to
vocational training and CPD
that meets business needs.

Fit for purpose for the
science sector Technical
Diplomas in place.
Providers, IfA, DfE.

National Provider network
offering quality assured
SIP provision that is fit
for purpose and meets
business needs.

Regional bodies and networks,
LEPs.

A comprehensive suite of
competence management
and assurance product
services and quality
assured courses linked to
Gold Standards.

2. Establish a measure of
employer usage of the
provider network.

Workforce
Development/
CPD

1. To signpost training solutions and
competence management services
and products to the science sector

1. Information platform
available to companies and
being accessed.

2. Support companies in utilising
the Levy to upskill the existing
workforce.

2. Run quarterly good practice
seminars/workshops or
webinars.

3. Provide a competence framework
for use by the sector.

3. 10 new companies being
supported to implement a
competence management
system.

Unit 5, Mandarin Court,
Centre Park, Warrington, WA1 1GG
T: 01925 515 200
E: sipmembers@cogentskills.com
www.scienceindustrypartnership.com

for science industries

